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Channel Partners
Employee Life Cycle Surveys

Here at Channel Partners one of the many ways we listen is through our surveys. Every stage

of the employee life cycle is important to us, and we listen.

WATCH: Culture of Feedback
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The Benefits of Employee Life Cycle Surveys

Employee Life Cycle (ELC) surveys—such as new hire surveys, pulse surveys, and exit
interviews—are essential tools for building a thriving, people-first workplace. These surveys
provide valuable insights at every stage of the employee journey, helping Channel Partners

make informed, strategic decisions.
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Pulse Surveys Exit Survey

Why It Matters
By integrating surveys throughout the employee lifecycle, Channel Partners can:
e Foster a culture of continuous improvement.

e Align with core values: Transparency, Accountability, Empowerment, Mastery, and
Simplicity.

o Make data-driven decisions that enhance employee experience and business
performance. Our people are our greatest asset. Listening to them—consistently and

meaningfully—is how we grow.
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